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POLICY STATEMENT: 
It is the philosophy of RVCC to remain Union free.  The agency does not have a union 
because it believes that unionism would be detrimental to RVCC and its employees.  RVCC 
prefers an environment where individuals may deal with each other directly rather than through 
a disinterested third party--a union. 
 
RVCC’s personnel policies and programs are specifically designed to meet the needs of 
employees by providing a positive environment where each employee enjoys maximum 
opportunity for open communication, job security, job satisfaction and good economic benefits.  
As a result we are able to work directly with each other in an atmosphere of mutual cooperation 
and respect, without the hostilities that can occur from intervention of outside union sources. 
 
RVCC is an employer that recognizes the importance and value of each person.  The 
agency’s policies and programs were not adopted as a result of union negotiation, pressure or 
threats, but rather are the result of RVCC commitment to address the needs of its employees.  
RVCC periodically reviews these programs and benefits to ensure that they are competitive 
and fair. 
 
No organization is completely free of day-to-day challenges.  RVCC supports an active 
communication whereby employees can seek out any member of the management team, 
including the Executive Director to express ideas, concerns, or seek resolutions to problems 
and grievances.  It is through a cooperative work effort and mutual respect toward each other 
that the agency remains a union-free agency which provides quality care to the community and 
service area. 
 
If an employee is approached and asked to sign a union authorization card, RVCC asks that 
the employee refuses to sign it.  Union authorization cards can legally bind someone to 
representation by a union; employees should know all the facts and obligations associated with 
a union before signing a card.  Remember, all employees have the right not to belong to a 
union. 
 
RVCC desires to maintain union-free status among its employees.  Any question regarding 
this Statement of Union-Free Philosophy may be discussed with a Department 
Manager/Supervisor or the Executive Director. 
 


